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Achievements

· All doorways, offices and classrooms to be made wheelchair accessible achieved ahead of schedule. 

· Installation of new passenger lifts in blocks F and C, the gym and TV studio completed ahead of schedule. 

· New high visibility signage throughout college in place ahead of schedule. Braille signage also now in place. 

· A list of college equipment for staff and students with special support needs now available ahead of schedule. 

Ongoing

· Individual evacuation plans for all staff and students with disabilities. All deaf and hard of hearing staff and students to be issued with special vibrating alarms in case of emergency. 
· The promotion of disability awareness throughout the college. 

The college has already organized several events and tutorials to help highlight disability awareness to able bodied students. Workshops on different disabilities have also formed part of staff development training. 

· Continuing efforts to involve staff and students with disabilities in the monitoring of all college policies, procedures and practices. 

A disabled member of staff currently sits on the college equality forum and has been responsible for monitoring and reporting all disability related activities. 

· The improvement of all college policies, procedures and practices with the DED in mind. 
Improvements have already been suggested for the student application forms. The questions on the form have now been brought in line with those of the LSC. The college is presently looking at ways in which the forms could be made accessible to students with disabilities. EG. Enabling forms to be filled on line. 
· Impact assessments according to LSN guide lines. 

Future Aims

· To continue to promote disability awareness throughout the college and community. 

Farnborough College has a long standing partnership with Rushmoor Borough Council. This partnership has enabled access to the wider community as a whole and so created opportunities for mixing with disabled people of all ages. 
· To continue to promote disability awareness among able bodied staff and students. 

The college has received very positive responses to the various events and sessions held throughout the year. This approach will hopefully go a long way towards the elimination of disability related harassment. 
· All college information to be made more widely accessible to staff and students with disabilities. 

· Documents to be made accessible in a variety of formats. 

This process has already begun with the improvements to the student application forms.
